Fall 2026

MY POP-UP Hello Network! As the Founder of mypump.ca, | am excited to share our first newsletter. Thank you so much for taking the leap and coming on
MANAGEMENT PROFESSIONAL as early participants, your ongoing support is greatly appreciated. The push is to organically build a small trusted network connecting
pHinpas experienced professionals with meaningful short-term opportunities. We’re slowly but steadily seeing progress with lots of good work still to

do. Keep your ideas, preferences and recommendations coming. Here are some highlights to share:

L/

Network Momentum [ What’s New at mypump.ca?

The first marketing outreach contacted 227+ non-profits, Capacity Boosters: new web page launched in August
small businesses, start-ups and business associations across 2026, will provide talent features, tips, and practical
Alberta and Interior BC. These initial contacts and tools.

conversations are helping build awareness and open doors Community Events: A FREE online board was posted in
to future partnerships. We are currently preparing for a September 2026. Professionals and organizations can
second outreach to start in October 2026. post events, learning sessions, and social opportunities

for network interest.

Sourcing fee savings: The 40% reduction on sourcing
fees has been extended through November 2026.
Improved user experience: Branding and navigation
refinements have been added to the website, improves
user ability to find and explore network.

Talent Sourcing Fees, discount
OFF extended until November 2026

40%

Z :

What We’ve Learned So Far — Flexible Talent Matters
We’ve spoken with several non-profits and small businesses. They are responding to the current employment market
with tighter cost controls, diversified revenue, digital tools, partnerships, and leaner operating models. This creates a
good fit for experienced professionals who can add capacity when needed, without requiring long-term fixed
commitments.

Management professionals across the board have similar engagement interests. They value well-scoped projects where
they can solve problems, mentor others, stabilize operations, or fill temporary leadership gaps. Professionals are
looking for assignments that help support career transitions, semi-retirement, caregiving responsibilities, travel, or time
to recharge—while keeping them professionally active.

Irene MacLean, Founder

Fall 2026 Priorities

In Fall 2026, we are prioritizing talent searches for interim
operations leads, grant and funding specialists, business
development and outreach support, finance professionals and
change or process improvement advisors. These roles draw on
experience, judgment, mentoring, and execution skills—and
directly reflect current market needs.

Talent Showcase

The Talent Showcase currently highlights five (5) talent profiles,
each bringing a distinct mix of skills, capabilities, and experience.

Don’t forget to check out the talent feature

on Aishat including details on her new
entrepreneurial venture called Swypelearn

which will be launching this fall. Good luck Aishat!

Aishat

We’'re always looking for

" - talented management professionals!
| § ; Know someone who'd fit in with the network?
é%% | . 7 Send them to mypump.ca or they can Contact Us

for a live-person chat.


https://swypelearn.ca/
https://mypump.ca/
https://mypump.ca/contact-us-with-your-questions/
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